
NFVB Salary Protection Scheme

Here to help you

Scheme facts

The Scheme has seen a significant increase 
in the number of claims in recent years.

Since the last Scheme review in 2009, the Scheme has 
paid out €1.6 million* in benefits to NFVB employees 
and their families.

There are currently 28 NFVB employees receiving 
Disability Benefit from the Scheme, with a current 
annual benefit of €790,000.* 

Most common Disability Benefit claims*
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Scheme Summary 
What are the benefits of the Scheme?
The main purpose of ‘Salary Protection’ is to provide you with a replacement 
income in the event that you fall ill and find yourself unable to work.  The 
main benefits include: 

1   disability BENEFIT
Depending on whether or not you are in the NFVB Pension Scheme, the level of 
cover differs:

A) For NFVB members who ARE in the NFVB Pension Scheme 
Once you have been ill for 26 weeks in a 12 month rolling period** the NFVB Scheme 
aims to pay you a benefit of up to 66.66% of the salary you were earning before you 
fell ill, less an amount equal to the single person’s State Illness Benefit (€9,776 per 
annum – 2015 level). 

�In addition, a Pension Protection Benefit is also included in the Scheme, which pays a 
further 12% of the salary you were earning before you fell ill into your pension fund to 
make up for the fact that pension contributions cease once your sick pay runs out.

OR

B) �For NFVB members who ARE NOT in the NFVB Pension Scheme, but who are in a 
Superannuation Scheme

Once you have been ill for 26 weeks over a 12 month rolling period** the NFVB Salary 
Protection Scheme aims to pay you a benefit of up to 75% of salary, less any other 
income (e.g. State Illness Benefit, Early Retirement Pension or Temporary Rehabilitation 
Remuneration) to which you may be entitled.

In summary:
The level of benefit paid will be determined by whether an employee is provided with 
pension benefits under the Nominated Health Agency Superannuation Scheme or the 
NFVB Pension Scheme.

2   DEATH BENEFIT (Life Cover)

Accidental Death Benefit – In the event of accidental death, 
a benefit of €15,000 will be paid to your estate.

Children’s Death Benefit – In the event that a member’s 
child between 0-21 years of age dies, an additional Death 
Benefit of €4,000 will be paid to the member for  
that child.†

*Source: Cornmarket (based on Friends First data 01/08/2014). 

**�A 12 month rolling period is defined as a period of 12 consecutive 
months determined on a rolling basis with a new 12 month period 
beginning on the first day of each calendar month e.g. 1st April 2014 – 

31st March 2015.

†Subject to a maximum of 4 children i.e. €16,000 in total.
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For more information on the NFVB Salary Protection Scheme, 
please see the Scheme booklet, 

call (01) 470 8054 or log on to www.cornmarket.ie/nfvb

How much does the Scheme cost?

How is it deducted from my payslip?

The contribution rate is 2.55%.
You are eligible for tax relief on the majority  
of this premium. 

Rates include 1% Government Insurance Levy.
Based on an NFVB member on a salary between d35,000 
(paying income tax @ 20%) and d45,000 (paying income 
tax @ 40%).

* Please note that the deduction may be worded differently on your payslip. Your employer will use their own payslip heading.

The weekly contribution rates illustrated above are based on an NFVB member earning d35,000 p.a. and paying income tax @ 20%.  
It is important to note that the contribution you pay will vary depending on your salary. 

Please ensure that you submit a ‘tax relief claim form’ to Revenue if you are paying by Direct Debit.

Cornmarket Group Financial Services Ltd. is regulated by the Central Bank of Ireland. A member of the Irish Life Group Ltd. 
Friends First Life Assurance Company Limited is regulated by the Central Bank of Ireland. Telephone calls may be recorded for quality control and training purposes.

Salary Protection

The ‘Salary Protection’* deduction is the gross amount and, 
due to tax relief, not the amount it actually costs you.

In most cases, the premium will be deducted from your salary 
and tax relief will automatically be applied by your employer at 
source under the ‘net pay arrangement’. This means that you 
do not need to submit tax returns to claim the relief. 

GROSS PAY / MÉID IOMLÁIN PENSION AND/OR AVC
PINSEAN AGUS/NÓ AVC

TAX CREDITS
CREIDMHEASANNA CÁNACH

CUT-OFF POINT
SCOITHPHOINTE AN RÁTA CHAIGHDEANAIGH

TAX / CÁIN P.R.S.I. / Á.S.P.C.

GROSS PAY DETAILS / TUAIRISC MÉID IOMLÁIN AMOUNT / MÉID GROSS PAY DEDUCTIONS / ASBHAINTÍ AMOUNT / MÉID

TOTAL GROSS PAY
MÉID IOMLÁIN

0 0 0 0. 0 0 TOTAL DEDUCTIONS
ASBHAINTÍ IOMLÁIN

0 0 0 0. 0 0

BASIC PAY	 0000 .00

DEGREE/QUAL ALLOWANCE	 000 .00

POST OF RESPONSIBILTY	 000 .00

H.DIP	 00 .00

LONG SERVICE/35 YEAR ALLCE	 00 .00

school salary grant	 00 .00

Year-to-date totals/Iomlán bliain go dáta

PAYROLL PERIOD N0.
TRÉIMHSE UIMHIR

DATES OF PAYROLL PERIOD
TRÉIMHSE DÁTAÍ

DATE OF ISSUE
DÁTA

P.P.S. No. / UIMHIR P.S.P. PAYROLL No. / UIMHIR PHÁROLLA NAME / AINM No. DAYS PAID / MÉID LÁ ÍOCHTA

201014 07–FEB–11   21–FEB–11 24–FEB–11

PAYE	 000 .00

EMPLOYEES PRSI	 00 .00

Universal Social Charge (USC)	 00 .00 	

UNION SUBSCRIPTION	 00 .00

CORNMARKET VARIABLE	 00 .00

AVC PENSIONS	 00 .00

NSP	 00 .00

SALARY PROTECTION	 00 .00

PRSI / ÁSPC
CLASS/AICME      WEEKS/SEACHTAINE

PRE TAX DEDUCTIONS
ASBHAINTÍ ROIMH CÁIN

TAX BASIS
MODH CÁIN

TAX CODE
CÓD CÁIN

TAX CREDIT
CREIDMHEASANNA CÁNACH

CUT-OFF POINT
SCOITHPHOINTE AN RÁTA

CHAIGHDEANAIGH
TAXABLE GROSS

OLLMHÉID INCHÁNACH
NET PAY

MÉID GLAN

N 0000 .00000 .000000 .000000 .0000 .00A02D1

00000 .00 000 .00 0000 .00 000 .00000 .000000 .00

Figure that appears 
on your weekly 

payslip

Amount that it 
actually costs you

Salary Protection b17.10 b13.68

 Contribution Rate

 Salary Weekly (Gross) Weekly (Net)

€35,000 * €17.10 €13.68 *

€40,000 ** €19.55 €11.73 **

€45,000 ** €21.99 €13.20 **

* Real contribution rate of 2.04% paying income tax @ 20%.
** Real contribution rate of 1.53% paying income tax @ 40%.

Example of the Cost


